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FOREWARD NPEAOUCITIOBUE

This policy sets out the general rules B HacToslen MNOAUTUKE U3MOXKEHDI
and principles to which we adhere. It obwwne npaBuna W MNPUHLMNLI,
will be communicated to all businesses koTopbix Mbl npuaepxmBaemcs. OHa
and employees overseen by the JKX ©ygert aosefeHa Ao BCEX
Oil & Gas Plc (“JKX”) UK board, as npeanpuatuni n paboTHMKOB,
well as relevant business partners and KypupyembiX COBETOM OUPEKTOPOB

other necessary individuals and
entities. The policy applies to all
individuals working at all levels and
grades within the JKX group of
companies including senior managers,
officers, directors, employees (whether
permanent, fixed-term or temporary),
consultants, contractors, trainees,
seconded staff, homeworkers, casual
workers, agency staff or any other
person associated with us or any of
our subsidiaries or their employees,
wherever located. Those who work in
areas within our business identified as
being particularly high risk will receive
additional training and support in
identifying and preventing corrupt
activities.

This policy explains the procedures
through which JKX can maintain its
ethical standards and protect its
reputation against any allegations of
bribery and corruption. Its successful
implementation requires pro-active

komnaHmm JKX Oil & Gas Plc (“JKX”) B
BenukobputaHmn, Takke Kak M 00
COOTBETCTBYHOLWMX MNAPTHEPOB MO
BGusHecy n gpyrmx HeobxoguMbix nuy,
n opraHmsaumn. [aHHaa nonuTtuka
npegHasHadyeHa aOna Bcex  nuu,
paboTalLlmx Ha BCEX YPOBHSAX U BO
BCEX noapasaeneHnax rpynnbi
komnaumm JKX, BKo4Yasd Bbicllee
PYKOBOLCTBO, MEHeLXepos,
ANPEKTOPOB, paboTHMKOB
(MOCTOSAHHBIX BPEMEHHDbIX),
KOHCYNbTaHTOB, noapsiAYMKOB,
CTaXepos., NPUKOMaHANPOBAHHbIX
COTPYOAHVKOB,  nuu, paboTaroLmx
Joma, CnyYyamnHbIX pabOTHUKOB,
nepcoHana nocpeaHnKoB, Apyrnx nuu,
OTHOCALUMXCA K HaM U  Hawux
AOYEPHUX  NPeanpuaTUini UNu- KUx
paboTHMKOB, HE3aBMCMMO OT MECTa UxX
pacrnonoXxeHus. Te niua, KTO
paboTatoT B cdhepax Halwlero busHeca,
CTeNeHb pUcka B KOTOPbIX CUYMTaETCs
ocobeHHOo BbICOKOW, nony4yar
AOMONHUTENbHOE obyueHune "
nogaepXxky B onpegeneHun n
npegoTBpaLLeHnn KOPPYMUMOHHbIX
OENCTBUN.

nnn

B paHHOM nonutuke pasbsCcHAETCS
nopsigoK, NpUAEPXMBAACbL KOTOPOro
JKX MoOXeT noggepxuvBaTb CBOU
3TUYecKne cTaHgapTbl M 3aWmwaTb
CBOK penyTauuio oT O0B6BMHEHWU BO
B3ATOYHMYECTBE W Koppynuun. Eé
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adoption at the following levels:

All employees of JKX.

Local Management - The
business unit’s overall
compliance with the

requirements of this policy is
the responsibility of the Local
Managing Director.

Local Finance Directors, subject
to approval by Local Managing
Directors, will ensure their
business unit's adherence to
the relevant sections of this

policy.

JKX Oil & Gas Plc — The Board
will assist each business unit
with continuous refreshing and
reinforcing of this policy via
application guidance and
monitoring.

ycreLuHoe
aKTUBHOTO

npumeHeHne  TpebyeTt
eé cobniogeHns  Ha

creayroLmMxX YPOBHSX:

Bce paboTHukn JKX.

PykoBoacteo
nomnHoe
nogpasgeneHumn
TpeboBaHnAM
NONMUTUKN —
MECTHOro
pacnopsauTens.

Ha MecTax -—
COOTBETCTBUE
KoMnaHuu
JaHHOWN
OTBETCTBEHHOCTb
AanpekTopa-

dunHaHcoBble OupekTopa Ha
MecTax, Mnpu corfiacoBaHMn c
MECTHbIMU AnpeKkTopamm-
pacnopsanTensivu,
obecneumBatoT

noapasaeneHnamm
COOTBETCTBYHOLLMX
JAHHOW NONUTUKMN.

cobnoaeHne

pasaenos

JKX Oil & Gas Plc — coset

ANPEKTOPOB oynet
coJencTBoBaTb Kaxkgomy
noapasaeneHuto, NOCTOSIHHO
0OHOBNASA M ycunmBasi OaHHYHO
NONUTUKY B npouecce

PYKOBOZCTBA M KOHTPOTS.
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1. INTRODUCTION 1. BBEOEHUE
It is JKX’s policy to conduct business [Monutuka JKX nogpasymeBaeT
in an honest way, and without the use BegeHue 4ecTHoro ©OwusHeca, He
of corrupt practices or acts of bribery npuberas K Koppynuum n
to obtain an unfair advantage. B3ATOYHMYECTBY  ANA  NONyYeHus

HEeYeCTHOW BbIroapl.
JKX is committed to ensuring JKX  rapaHTupyeT  COOTBETCTBME

adherence to the highest legal and
ethical standards. This must be
reflected in every aspect of the way in
which we operate. We must bring
integrity to all our dealings. Bribery
and corruption harms the societies in
which these acts are committed and
prevents economic growth and
development.

This is not just a cultural commitment
on the part of the organisation; it is a
moral issue and a legal requirement.
Bribery is a criminal offence in some of
the countries in which JKX operates,
and corrupt acts expose the Company
and its employees to the risk of
prosecution, fines and imprisonment,
as well as endangering the Company’s
reputation.

This policy has been adopted by the
JKX main board and is to be
communicated to everyone involved in
our business to ensure their
commitment to it. The board attaches
the utmost importance to this policy
and will apply a “zero tolerance”
approach to acts of bribery and

CaMbiM BbICOKMM 3akoHOAAaTENbHbIM U
HPaBCTBEHHbIM  CTaHgapTaMm,  4To
AOIMKHO  MPOSIBASATECA B K&XXOOM
acnekte Hawen pesatenbHocTU. Bce
HaWK  OencTBUsA  AOOMKHbI  ObITb
YECTHbIMW. B3aToyHn4yecTBO n
Koppynuusi NPUHOCAT Bpe obLLecTBy,
B KOTOPOM OHW COBEepLUalTCs, U
NPenATCTBYOT 3KOHOMUYECKOMY POCTY
N pasBUTUIO.

310 He
obga3aTenbcTBa

TONbKO KyNbTypHblE
co CTOPOHBbI
opraHusauun; 9TO TaKkKe KacaeTcs
MOpanbHbIX coobpaxxeHni n
npaBoBbIXx TpeboBaHun. B HeKOTOpbIX
cTpaHax, roe BeOEeT CBOIO
gedarenbHocTb JKX, B3ATOYHUYECTBO —
yrornoBHoe npecTynneHue, a
KOPPYMNUPOBaHHbIE aencTens
noasepratoT KOMMNaHuo n eé
COTPYAHMKOB pUCKyY cynebHoro
npecnefoBaHus, BbINAaTbl AEHEXHbIX
WTpadoB M TIOPEMHOIO 3aKIYEHUs,
YyrpoXaroT penyTaumm KoMnaHuu.

[aHHas nonuTuka yTBEpXaeHa
coBeToM aupektopoB JKX u OormkHa
ObITb aoBefeHa no Kaxkgoro,
MMEWLLEero OTHOLWIEeHMe K Hallewn
JeaTenbHOCTM Ons eé cobniogeHus
JaHHbIMK niuuamu. lNpaBneHne
npnoaét camoe OonbLIOE 3Ha4YeHue
AaHHOM MNONUTUKE N COBEPLUEHHO He
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corruption by any of our employees or
by business partners working on our
behalf. Any breach of this policy is
regarded as a serious matter by the
Company and is likely to result in
disciplinary action.

2. WHAT IS BRIBERY AND
CORRUPTION?

Bribery and corruption has a range of
definitions in law, but the fundamental
principles apply universally.

Bribery is the offer, promise, giving,
demanding or acceptance of an
advantage as an inducement for an
action which is illegal, unethical or a
breach of trust.

Corruption is the misuse of public
office or power for private gain; or
misuse of private power in relation to
business outside the realm of
government.

Acts of bribery or corruption are
designed to influence the individual in
the performance of their duty and
incline them to act dishonestly
potentially breaking existing law in
order to obtain personal benefit. For
the purposes of this policy, whether

npunemMmnet B3ATOYHMYECTBA n
Koppynuumm HWM OT OAHOINO M3 CBOUX
COTpYyAHUKOB nnn AenoBbiX

napTHépoB, paboTalwWwmux OT Hallero
nmeHn. Jlioboe HapylieHne OaHHON
NONMUTUKA CEPbE3HO BOCMPUHMMAETCSA
KOMMaHWEeN N BMOSTHE MOXET MOBMeYb

3a cobon ancuuninHapHoe
B3blCKaHMe.

2. YTO TAKOE
B3ATOYHUYECTBO U
KOPPYNUUNA?

MoHaTMa B3ATOYHNYECTBO n

KOpPYNUMS UMEKT psig 3HaAYeHun B
topucnpyaeHUMn, HO WX OCHOBHblE
NPUHLUMNbI YHUBEpPCarbHbI.

B3AaTO4YHNYECTBO — 3TO NpeanoxeHue,
obewaHwe, npenocTaBnexHune,
TpeboBaHne wunn MNPUHATUE KaKOro-
nndo Gnara B Ka4eCcTBE NOOLPEHNS 3a
Jencrtseue, KoTopoe ABNAETCH
He3aKOHHbIM, Ge3HPaBCTBEHHbLIM WNK
npeacraensieT cobon
3noynoTtpebneHne gosepmem.

Koppynuua — aTto 3noynotpebneHue
NMOMHOMOYUSIMU rocyaapCTBeHHOM
AOMMKHOCTM AN NIAYHOW BbIrogpbl; WIu
NCMNOMb30BaHNE JIMYHOTO BRUSIHUS B

OTHOLUEHUMN nesTenbHOCTH,
BbIXoasLLEN 3a chepy
OTBETCTBEHHOCTU  rOCYy4apCTBEHHOIO
opraHa.

AKTbl B3ITOYHUYECTBA MW KOPPYMLMM
nmetoT Lenbio NoBNUATb Ha
BbIMNOSTHEHNE ONpPeaenéHHbIM  NMLOM
CBOMX 006513aHHOCTEN N CKINOHUTL €ro K
coBepLUeHno 6ecyeCcTHOro MnocTymnkKa,
BO3MOXXHO HapyLuatoLiero
CyLLEeCTBYOLWNN 3aKOH, ansd
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the payee or recipient of the act of
bribery or corruption works in the
public or private sector is irrelevant.

The person being bribed is generally
someone who will be able to obtain,
retain or direct business. This may
involve sales initiatives, such as
tendering and contracting; or, it may
simply involve the handling of
administrative tasks such as licences,
customs, taxes or import/export
matters. It does not matter whether the
act of bribery is committed before or
after the tendering of a contract or the
completion of administrative tasks.

3. WHAT IS A BRIBE?

A bribe is an inducement or reward
offered, promised or provided in order
to gain any commercial, contractual,
regulatory or personal advantage.

Bribes can take on many different
shapes and forms, but typically they
involve corrupt intent. There will
usually be a 'quid pro quo' — both
parties will benefit. A bribe could be
the:

e Direct or indirect promise,

nonyyeHnss nu4yHou Bbirogbl. [On4a
JAHHOW NONMUTUKMN HE MMEET 3HAYEeHUS,
paboTaeT nm B rocygapCTBEHHOM UMK
B 4acTHOM CeKTope nuuo, garwouiee
U NpYHUMatoLLLEE B3ATKY.

HOLI,KyI'IaeMbIM JIMLUOM KaK npaBuio

ABMAETCA KTO-TO, KTO OygeT uMmeTb
BO3MOXHOCTb npuobpeTtarb,
yaepxmBaTb nnm pyKOBOOMUTb
npegnpusatveM. 3TO0  Moryt  ObITb
obnacTtu npogax, Takue Kak

npeacTaBreHne 3asBKM Ha noapsa
WUNN opraHmnsaums noapsiaHbix paboT;

UM  9TO MPOCTO MOXET UMETb
OTHOLLEHME K Takmm
agMMHUCTPATUBHLIM  3agadaMm, Kak
Bblaava paspeLleHnn, TaMOXHS,
Hanorm wnu  umnopT/akcnopT. He
UMeeT 3HayeHus, Obina nn B3ATKa
coBepLueHa Ao nnu nocne

BbICTABMEHMUA KOHTpaKTa Ha TeHaep
UMW BbINOMHEHUS aAMUHUCTPATUBHbIX
3agau.

3. UTO TAKOE B3ATKA?

B3satka — 9TO noowpeHve unm
BO3HarpaxxaeHue, npeanoXxeHHoe,
obewaHHoe unn NpenocTaBfieHHOE C
Lenbo noslydeHus Kakon-nmbo
KOMMepYEeCKon, KOHTPaKTHOW,
HOPMaTUBHO-NPaBOBON WU JINYHOW
BbIrobl.

B3aTkn MoryT npvHMMaTtb pasnuyHble
dopMbl, HO 0BbIMHO OHUM HecyT B cebe
HamepeHne nogkyna. OO6bIMHO 3TO
«ycnyra 3a ycnyry» - obe CTOPOHbI
BbIUIPbIBAKOT OT 3TOro. Baatkon moryt
ObITb:

o [lpsamoe nnu KOCBEHHOE
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offering, or authorisation, of
anything of value (tangible or
intangible)

e Offer or receipt of any kickback,
loan, fee, reward, discount or
other advantage

e Giving of aid, donations or
voting designed to exert
improper influence

4. WHO COULD BE AT RISK OF
ENGAGING IN BRIBERY OR
CORRUPTION?

In the eyes of the law, bribery and
corrupt behaviour can be committed

by:

e An employee, officer or director

e Any person acting on behalf of

the Company (eg our
contractors or business
partners)

e Individuals and organisations
where they authorise someone
else to carry out these acts on
the Company’s behalf

Acts of bribery and corruption will
commonly, but not always, involve
public or government officials (or their
close families and business
associates) who have the power to

obellaHne, npennoxeHne unm
paspeLueHne Kakon-Hnbyab
LEeHHOCTN (MaTepuarnbHON wunu
HemaTepuarbHOW)

o [lpeanoxeHne wnu nNpUHATUE
«OTKkaTa», 3anma, roHopapa,
BO3HarpaXXgaeHusi, CKUOKA Wnu
Apyrow BbIrofbl

o [lpenocTtaBneHune NOMOLLIN,
NnoXXepTBOBaHUSA WNM rofnoca c
LEenblo OKasaHus BIIUAHUSA

4. KTO PUCKYET BbITb
BOBJEYEHHbLIM BO
B3ATOYHUYECTBO UK
KOPPYMNUUIO?

B rnasax 3akoHa B3ATOYHMNYECTBY U

KOPPYMMMPOBaHHOMY NnoBeAeHUIo
MOryT GbITb NOABEPXKEHDI:
o PaboTHMK,  YMHOBHMK UMK

pykoBoguTesb

o Jlroboe nuuo, gencreyrowiee oT
nmua  Komnanum  (Hanpumep,
HaLwm noapsaavmKm nunu
AenoBble NapTHEPDI)

e Jlua wnu opraHmsauun, rae
Komy-nnbo ewé paspellaeTtcs
JEeNCTBOBaTb oT niua
KomnaHuu

B aKTbl B3ATOK 1 noakynos 00bIYHO, HO
He Bceraa, BOBJ1€KalTCA
rocynapcCTtBeHHblIE nnn
npaBuUTenNbCTBEHHbIE YNHOBHUKA (VI.I'IVI
nx onunskne POAOCTBEHHUKHN nnn
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perform legitimate actions. For the
purposes of this policy, a government
official could be:

e A public official, whether foreign
or domestic

« A political candidate or party
official

e A representative of a
government-owned/majority-
controlled organisation

e An employee of a public
international organisation

5. WHAT DOES THE
LEGISLATION SAY ABOUT
BRIBERY AND
CORRUPTION?

Bribery is a criminal offence in some
countries in which JKX operates, and
penalties can be severe. In the UK the
Bribery Act 2010 not only makes
bribery and corruption illegal, but also
holds UK companies liable for failing to
implement adequate procedures to
prevent such acts by those working for
the company or on its behalf, no
matter where in the world the act takes
place. In addition, current US
legislation (Foreign Corrupt Practices
Act or FCPA) offers similar prohibitions
and potential penalties and is enforced
with vigour by the US authorities. It is
therefore in your own individual

konnern no paboTte), KOTOpblEe UMEKT

BNnacTb BbIMOSMHATb 3aKOHHble
genctBma. B KOHTekcTe  gaHHOM
NONMUTUKN rocyaapcTBeHHbIMN

YNHOBHMKaMMN MOryT ObITb:

e OOLEecTBEHHbIN JeaTenb,
WHOCTPaHHbIN UIN MECTHbIN

e [lonutnyecknn kaHauaaT wnNu
NapTUNHBLIN YUHOBHWUK

e [lpeacraButenn
rocygapCTBeHHOW opraHusaumm
nnm PYKOBOAUMOW
akumoHepamu, NMELLNMM
©onee NonoBUHbI akUumn

o CoTpygHuk MeXayHapoaHoW
obLecTBEHHOM OpraHM3aumm

5. YTO roBoPuUT
3AKOHOOATEJIbLCTBO O
B3ATOYHUYECTBE U
KOPPYMNUUN?

B3dTtouyHn4yectBO — 9TO YronosHoe
npecTynreHne B HEKOTOPbIX CTpaHax,
B KOTOPbIX BEOAET CBOK AEATESIbHOCTb
JKX, 1 KOTOpoe MOXeT noBneyb 3a

cobon cypoBble HakasaHusa. B
BennkobputaHum 3akoH «O
B3ATOYHNYecTBe» 2010r. He TOJSIbKO

Aenaet B3SITOYHUYECTBO U KOPPYNLUMIO
He3akoOHHbIMW, HO U o06s3bIBaeT
KoMmnaHum BenukobputaHmm HecTtu
OTBETCTBEHHOCTb B cnyyvae
HEBbINOJTHEHUS COOTBETCTBYHOLLMX
pernaMmeHToB MO MpeaoTBpaLLeHunto
coBepweHnsa noaobHbIX  OEencTBuiA
nuuamn, paboTalwlWwmMMu Ha AaHHble
KOMNaHuM wunm OT UX WMEHW, B
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interests, as well as those of JKX, that
you act with propriety at all times.
Corrupt acts committed abroad,
including those by business partners
working on the company’s behalf, may
well result in a prosecution at home or
in the UK.

6. STEPS CAN WE TAKE TO
PREVENT BRIBERY AND
CORRUPTION

We can take the following steps to
assist in the prevention of bribery and
corruption:

A. Risk Assessment

Effective risk assessment lies at the
very core of the success or failure of
this policy. Risk identification pinpoints
the specific areas in which we face
bribery and corruption risks and allows
us to better evaluate and mitigate
these risks and thereby protect
ourselves. Business practices around
the world can be deeply rooted in the
attitudes, cultures and economic
prosperity of a particular region — any
of which can vary. Local Management
must assess the vulnerability of each
business unit to these risks on an

He3aBMCUMOCTM OT TOro, B KaKon
yactTm cBeTa, nogobHoe pencrteue
nmeet MEeCTO. Kpome TOro,
coBpeMeHHoe 3aKoHo4aTenbCTBO
CWA (3akoH «O KOppynuMOHHOM
aeatenbHocTM 3a pybexom» (FCPA))
npegnaraeT Moxoxue 3anpeTbl WU
BO3MOXHble HakasaHusi M aKTMBHO
npuMeHsieTcs BNacTamm CUWA.
CnepoBaTtenbHO, 3TO B BalKUX Xe
nHTepecax, Kak U B MHTepecax JKX,
Bcerga noctynatb ¢ 6naropasymuem.

KoppynunoHHble JencTBus,
COBEPLUEHHbIE 3arpaHuLen, BKro4vas
COBEpPLUEHHbIE AEenoBbIMU

napTHépamn, paboTtarowummn oT nuua
KOMMaHMM, MOryT rnoBfeyb 3a cobon
cynebHoe npecnefoBaHue B CBOeW
cTpaHe unu B BenukobputaHum.

6. MEPbI, KOTOPbIE MbI
MOXEM NPEAMNPUHATD
NMPOTUB B3ATOYHUYECTBA
N KOPPYNUUU

,D,J'IFI coaoencTems B NPOTUBOCTOAHUN
B3ATOYHMYECTBY W KOppynuun  Mbl
MOXEM MPUHATL creayrLme Mmepbl:

A. OueHka pucka

OddekTnBHas OLIEeHKa pucka
ABNSETCA  3afloroMm  ycnexa — unu
Heyaaun AaHHOM NOSTUTUKMN.
OnpepeneHve pucka ykasblBaeT Ha
onpegenéHHble obnactn, rae Mol
MOXEM  CTONKHYTbCA C  PUCKOM
B3ATOYHMYECTBA W  Koppynuuu, K
NMoO3BOMSIET HaM fyulle OLEHUTb W
YMEHbLWNTb 3TOT PUCK, a 3HAUNT —
3awmTnTh cebs. BapuaHTbl OenoBbix
NpaKTMK NO BCEMY MUPY MOTYT riy6oKo

yxoOouTb  CBOUMM KOPHAMM B
OTHOLLEHMS, KynbTypy 7
9KOHOMMYECKOE npouBeTaHue
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ongoing basis, subject to review by
Divisional Finance Directors, the
Group Compliance Officer and the
JKX Group Finance Director.

Risk assessment is an ongoing
process with continuous
communication between Local

Management, the Group Compliance
Officer and the Group Directors.

B. Accurate Books and Record-
Keeping

Many serious global bribery and
corruption offences have been found
to involve some degree of inaccurate
record-keeping. We must maintain
accurate books, records and financial
reporting within all JKX business units
and for significant business partners
working on the Company’s behalf. Our
books, records and overall financial
reporting must also be transparent.
That is, they must accurately reflect
each of the underlying transactions.
False, misleading or inaccurate
records of any kind could potentially
damage JKX in a number of ways.

OnpeaenéHHoro permoHa wn  MoOryT
pasnuyaTtbcs. MecTHoe pykoBOACTBO
JOIMKHO NOCTOSAHHO oueHunBaTb
NOABEPXKEHHOCTb Kaxkgoro
nogpasgeneHuss 9TUM puckam wu, B
CBOI o4epenpb, byaet HaxoanTbCAa Nog
HabnogeHnem PUHAHCOBbIX
ANPEKTOPOB nogpasgeneHun,
pykoBoauUTENS CnyXObl BHYTPEHHEro
KOHTPOSS B rpynne KOMMNaHun WU
duHaHCOBOrO  AupekTopa  rpynnbl
komnaHmm JKX.

OueHka pucka — 3TO HernpepbiBHas
npouedypa C MOCTOSIHHOM CBS3biO
Mexay  MEeCTHbIM  PYKOBOACTBOM,
pykoBOAMTENEM ChyXObl BHYTPEHHEro
KOHTPONSA B rpynne KOMMAaHui W
AVPEKTOPaMM B rpynne KoMnaHui.

B. TouHOe BegeHne c4eToOB U
AOKYMeHTaLuum

M3BeCTHO, 4YTO MHOrMe cepbesHble
MUPOBbIE MpPeCcTynneHns B obnacTtu
B3ATOYHMYECTBA U KOppynuun Obinn B
TOW WM MHOW CTENEeHW CBA3aHbl C

HETOYHbIM BegeHnem ydyeta. Mol
OOJMKHBbI obecneunBaTtb TOYHOE
BedeHune CYeTOoB, yyeTa n
dMHAHCOBOM OTYETHOCTU BO BCEX

nogpasgeneHunsax JKX n B KomnaHmax
BaXKHbIX MapTHEpPOB, paboTalowmx oT
HaLlero NMEHMN. Hawwwm cyerTa,
AOKyMeHTauusa un obuwue prHaHcoBble
OTYETHI Takke  OOMMKHbI ObITb
nNpo3padHbiMU. ITO 3HAYUT, YTO B HUX
OOMMKHbI OblTb TOYHO OTpaXeHbl BCe
caenkn.  Jlobble  HenpaBuibHbIE,
NOXHblE WIIM HETOYHble [OOKYMEHTbI
yyeta noboro xapaktepa BO MHOMoM
MoryT HaBpeauTtb JKX.
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B3ATHUYECTBY

C. Effective Monitoring and Internal
Control

JKX businesses must all maintain an
effective system of internal control and
monitoring of our transactions. Once
bribery and corruption risks have been
identified and highlighted via the risk
assessment process, procedures can
be developed within a comprehensive
control and monitoring programme in
order to help mitigate these risks on an
ongoing basis.

Each Divisional Finance Director must
ensure that Local Management
engages in effective risk assessment
and implements the necessary steps
to prevent bribery and corruption. As
these steps will vary by geography and
business unit, Divisional Finance
Directors should consult with the
Group Compliance Officer, who will
make available guidelines, principles
and methodologies for the
identification, mitigation and
monitoring of these risks.

C. 3 ekTUBHbIN MOHUTOPUHT U
BHYTPEHHUN KOHTPOSb

Bo Bcex nogpasgeneHusx  JKX
AOMMKHa AdencTtBoBaTb 3dddekTnBHas
cuCTeEMA BHYTPEHHErO0 KOHTpONA U

MOHWUTOPWHra Hawux caenok. Kak
TONMbKO C MOMOLWIBI0  Mpoueaypsbl
OLEHKM  pucka  onpegeneHbl U
BbISIBNEHbl PUCKU B3SITOMHMYECTBa W
Koppynumu, nporpaMmMon
BCECTOPOHHETO KOHTpPONS 7
MOHUTOPWHra [AOMKEeH ObITb

paspaboTaH nMopsiAOK AENCTBUK MO
CHWKEHUID PUCKOB Ha MNOCTOSIHHOM
OCHOBeE.

drHAHCOBbIN OVPEKTOpP KaXkgoro
noapasgeneHna OofmkeH cneamTb 3a
TeM, 4TOObl MECTHOE pyKOBOACTBO
3(P(PEKTUBHO y4acTBOBANIO B OLIEHKe
pucka un npuHMMano Heobxoanmble

Mepbl no NPOTMBOOENCTBUIO
B3ATOYHMNYECTBY n Koppynumm.
[Mockornbky aTU Mepbl oyayT
pasnuyatbCss B 3aBUCMMOCTU  OT
reorpacum n nogpasgeneHus,
JoMHaHCOBbIN OupekTop
nogpasgeneHus OOJTKEH

KOHCYNbTUPOBATLCA C pyKOBOAUTENEM
Cnyxbbl BHYTPEHHEr0 KOHTPONS B
rpynne KOMMaHWM, KOTOPbIN COOOLUT
WHCTPYKUUK, npasuna nm Metoabl no
onpenerneHuio, CHWXEHUIO n
MOHUTOPUHTY 3TUX PUCKOB.
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7. WHERE DO THE BRIBERY
AND CORRUPTION RISKS
TYPICALLY ARISE?

Bribery and corruption risks typically
fall within the following categories:

A. Use of Business Partners

The definition of a business partner is
broad, and includes agents, joint
venture partners, contractors or
partners in JKX's service providers
who act on behalf of the Company.
Whilst the use of business partners
can help us to reach our goals, JKX
employees need to be aware that
these arrangements can potentially
present JKX with significant risks.

Risk can be identified where a
business partner conducts activities on
JKX’s behalf, so that the result of their
actions can be seen as benefiting JKX.

Business partners who act on JKX’s
behalf must be advised of the
existence of and operate at all times in
accordance with this policy. Local
Management is responsible for the
evaluation of each relationship and
determining whether or not it falls into
this category.

7. TAE ObbIYHO BO3HUKAET
PUCK B3ATOYHUYECTBA U
KOPPYMLUUWN?

Kak npaBumno, puMck B3ATOMHMYECTBA U
Koppynumm nognagaet noa
cnegyowimne KaTeropum:

A. CoTpyaHu4ecTBO C AeNOBbIMU

napTHépamu

OnpegeneHne Ou3Hec-napTHEpPa
ABNAETCA OMEeHb LUMPOKMM U BKINOYaeT
B cebs areHToB, nNapTHEPOB MO
COBMECTHOMY npeanpusTuio,
nogpsgymMkos  nmbo napTHEPOB B

KOMMaHUAX-NoCcTaBLmMKax ycnyr gn4g
JKX, KoTopble paboTalT OT WUMEHMU

KomnaHun. B 1O Bpems, Kak
COTPYAHMYECTBO c ounsHec-
napTHEpaMnm MOXET MNOMOYb HaMm

AOCTUYb Hawux uenen, paboTHMKam
JKX HyXHO o0Oco3HaBaTb, 4YTO TaKkue
OTHOLLUEHUs MOryT npeacTaBndaATb AN
JKX 3HauunTesibHble pUCKN.

Puck mMoxeT ObITb BbISBMEH, Koraa
Ou3Hec napTHEP NPOBOAUT AENCTBUSA
OT MeHu KomnaHuu JKX, n pesynbtar
Taknx OENCTBUN MOXET
pacueHMBaTbCA Kak urpalowum B
nonb3dy komnaHun JKX.

busHec-napTHEpSI, KoTopble
AencTByoT OT uMeHun JKX, OOSmKHbI
ObITb NPOMH(OPMNPOBAHbI o]
CyLeCTBOBaHMN [aHHOW MOSNUTUKN W
JOJTKHbI PYKOBOACTBOBATLCS Ha
NOCTOSIHHOMN OCHOBE. MecTHoe
PYKOBOLCTBO aBnsaeTcsa
OTBETCTBEHHbIM 3a aHanNn3 Kaxxaoro u3
NnoAoOHbIX B3aMMOOTHOLLUEHMA W 3a
onpegeneHne Toro, nognagaeT fiv OHO
nog 3Ty KaTeropuio.
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Where risk regarding a business
partner arrangement has been
identified, Local Management must:
e Evaluate the  background,
experience, and reputation of
the business partner

e Understand the services to be
provided, and methods of
compensation and payment

e Evaluate the business rationale

for engaging the business
partner

e Take reasonable steps to
monitor the transactions of

business partners appropriately

e Ensure there is a written
agreement in place which
acknowledges the business
partner’'s understanding and

compliance with this policy

JKX is ultimately responsible for
ensuring that business partners who
act on the Group’s behalf are
compliant with this policy as well as
any local laws. Ignorance or “turning a
blind eye” is not an excuse. As the
business partner evaluation process
will vary by business unit and type of
business partner, Local Management
should consult in the first instance with
their Divisional Finance Director. Local
Management and Divisional Finance

Directors should consult with the
Group Compliance Officer where
necessary.

[Mocne TOro kak PUCK OTHOCUTENbHO
OGusHec napTHépa onpenenéH,
MECTHOE PYKOBOACTBO [OJSMKHO:

e [lpoaHanusnposaTb nocbe,
onbIT wn penytaumto 6GusHec
napTHépa

e CdopmuposaTtb NOHUMaHue
yCrnyr, KOTOpble OOSMKHbl ObITb
oKasaHbl, a Takke nopsaka
BO3MELLEHWI 1 BbINNat

e OueHntb  uenecoobpasHOCTb
npuBneyYeHuns AEeNoBOro
napTHépa

o [lpeanpuHATL pasyMHble Liarun
B MNNaHe KOHTPONs cOenok
napTHEpa COOTBETCTBEHHO

e YpOocToBeputbCsi B TOM, 4TO
3aKni4yeHo nUCbMeHHoe
cornawieHue, [JokasbiBatoLlee

TOT dpakT, YTO OM3HEC NapTHEpP
OCO3HAET [OaHHYK MOSUTUKY W
npuaepxmBaeTcs eé.

B KoHeyHOM wuTOre komnaHms JKX
SIBMSAETCA OTBETCTBEHHbIM NMLOM 3a
KOHTPOJIb TOro, YTO GBU3HEC NapTHEPHI,
KOTOpble  OencTBylT  OT  nuua
KOMMaHWW, MpUOEPXKMBAKOTCA OaHHOM
NONMUTUKK, a Takke MObIX MECTHbIX
3aKOHOB. MpeHebpexeHne  nnbo
nogxod, nNpuU  KOTOPOM  «CMOTPSAT
CKBO3b ManbUbl» He  sABNsAeTcs
onpasgaHnemM. B To Bpems, Kak
npouecc oueHkn 6usHec napTHéEpa
Oyoet 3aBuceTb OT KOMMAHUMM K
KomMnaHmm n tuna 6GuaHec napTHepa,

MECTHOE pPYKOBOACTBO [JOJDKHO B
nepByto oyepenpb
NMPOKOHCYNbTUPOBATLCA c
PUHaHCOBbIM OVPEKTOPOM
nogpasgeneHus, a MecTHoe
PYKOBOLCTBO " (puHaHcoBbIE
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B. Gifts, Entertainment and
Hospitality

Gifts, entertainment and hospitality
include the receipt or offer of
discounts, gifts, meals or tokens of
appreciation and  gratitude, or
invitations to events, functions, or
other social gatherings, in connection
with matters related to JKX business.
These activities are acceptable
provided they fall within reasonable
bounds of value and occurrence.

How to evaluate what is
‘acceptable’ or not:

First, you must take a step back and
ask themselves the following:

e What is the intent — is it to build
a relationship or is it something
else?

e How would this look if these
details were on the front of a
newspaper?

e What if the situation were to be
reversed — would there be a
double standard?

If you find it difficult to answer one of

AVpeKTopa noapasaeneHns  LOMKHbI
KOHCYNbTUPOBATLCA, npwu
HeobxoQMMOCTH, C pyKoBOAMTENEM
CNy>XObl BHYTPEHHEro KOHTPONsA B
rpynne KOMMnaHuu.

B. NMNoaapku, passneyeHus u
rocTenpunMmcTBO

Mopapkn, pasBrievyeHuns "
rocTenpMMMCTBO BKMOYaloT B cebs
nonyveHue nnbo npeasnoxeHue
CKMOOK, NMOLAPKOB, YrowleHUr, 3HaKoB
BHUMaHMs u GnarogapHoctn, nunbo
npurnawleHumn Ha MepOonpuUaTUA,
TOPXXeCTBa, nm6o apyrue
OOLIEeCTBEHHbIE  BCTPEYM, KOTOpble
CBfiI3aHbl C genamu, WUMerLWwnummn
OTHOLWeHne K BusHecy komnaHum JKX.
[laHHble MeponpuaTnAa oyayT
npuemnemsl, ecnm OHMU
OCYLLECTBNAIOTCA B paMKax pasyMHbIX
rpaHMy, No CTEMEeHW 4acToTbl W
LLEHHOCTW.

Kak onpedenumsb, ymo
«rnpuemsieMo», a Ymo Hem?
CHavana, Heobxogumo caenaTtb nayay
N CNPOCUTb Y HUX crneaytoulee:

e B yem 3aKkn4yaeTcd
HamepeHue - NOCTPOUTb
B3aMMOOTHOLLUEHNA UM 3TO

YTO-TO Apyroe?

e Kak nopobHas cuTyaumsa Obl
Bbirnsigena, ecnu Obl getanu
Obinn onybnnkoBaHbI Ha
nepenosuLe rasetbl?

e YT10, ecnun cntyaumo NOBEPHYTb
B 0OpaTHy0 CTOPOHY - ByaeT nu
MMeTb MecCTO JBOMNHOMN
ctaHgapT?

Ecnn BbI 3aTpyaHAeTeCb OTBETUTb HaA
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the above questions, there may a risk
involved which could potentially
damage JKX’s reputation and
business. The action could well be
unlawful.

Although no two situations are the
same, the following guidance should
be considered globally:

Never acceptable
Circumstances which are never
permissible include examples that
involve:
e A quid pro quo (offered for
something in return)

e Gifts in the form of cash/or cash
equivalent vouchers

e Entertainment of a sexual or
similarly inappropriate nature

e [Engaging in any activity that
would lead to a breach of this
policy

As a general rule, JKX employees and
business partners should not provide
gifts to, or receive them from, those
meeting our definition of a government
official (or their close families and
business associates). However, we do
understand that in certain countries gift
giving and receiving with these
individuals is a cultural norm. If you
are faced with such a situation, please
consult with the Group Compliance
Officer before proceeding.

OAMH M3 BbILLEYNOMSHYTbIX BOMPOCOB,
3TO MOXeT npuBecTn K
NnoTeHUManbHOMY pPUCKY HaHeCceHus
ywepba penytaumm uM GusHecy
komnaHmn JKX. [laHHoe pencrteue
BMoJiHe MOXeET ObITb
NPOTUBO3aKOHHbIM.

N xoTs He ObiBaeT abCOMOTHO CXOXUX
cuTyauum,  HeobxoguMmo  BCeLerno
OLlEHUTb JaHHOE yKa3aHue:

HenpueMneMo He npu KakKkux

ob6cmosimenbcmeax
O6cToaTenbCcTBa, KoTopble He
A0NYCTUMBI HUKorAaa, BKITHOYaKOT
NpUMepbI:

e «Ycnyra 3a ycnyry (npegnaratb
YTO-TO B3aMeEH Yero-nmobo)

e T[logapku B BUOE Hanm4yHbIX
AeHer nnbo Bay4epoBs, KOTOpbIE
MO>KHO OOHaNU4UTb

e PasBneyeHus ceKkcyarnbHOro
UMK CXOXKEero xapakrepa

e Bosne4eHune B nobyo
AeATernbHOCTb,
NpPoTMBOpEYaLLy0 JaHHOW
NONUTUKN

B nopsgke  obwero  npaswuna,
COTPYOHUKM KomnaHun JKX u ee
BusHec NapTHéPbI He OOIMKHbI AApUTb
nogapku, nmbo nonyyatb UX OT nuu,
KOTOpble noAgnagatlT Mo4  Hawe
onpegeneHve rocyfapCTBEHHOro
AOMKHOCTHOroO nuua (nMmMbo mnx 6nmnskux
YNEeHOB CeMbW WM Komner no
6usHecy). OgHako Mbl NOHMMAaeEM, YTO
B ONpefenéHHbIX CcTpaHax AapeHue u
nony4yeHne nogapkoB OT MOOOBHbIX
nuy aBNSeTCs KynbTYPHOW HOPMOMN.
Ecnu Bbl cTOonkHynuce ¢ nogo6bHowm
cuTyauunen, MnpPOKOHCYSIbTUPYUTEChL C
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Usually acceptable

Possible circumstances that are
usually acceptable include:
e Modest/occasional meals with

someone with whom we do
business

e QOccasional attendance at
ordinary sports, theatre and
other cultural events

e Gifts of nominal value, such as
pens, or small promotional
items

A variety of cultural factors such as
customs, currency and expectations
may influence the level of
acceptability. If you feel uncertain at
any time regarding cultural
acceptability of gifts, entertainment or
hospitality, please consult the Group
Compliance Officer. In addition, if an
example does not fall under the above
categories, please in the first instance
seek guidance from the Group
Compliance Officer. Generally, such
examples would not be permissible
without prior approval.

pykoBoauTenem cnyxobbl BHYTPEHHEro
KOHTpOMNs B rpynne KOMnNaHwn, nepes
TeM, Kak npeanpuHuMaTb Kakue-nmbo
JNENCTBUS.

O6bI4HO nNpuemsieMo:
Bo3mOXHble obcTosATenbCTBAa,
KOTOpble CUMTAOTCHA NpUeMIeMbIMN:
o CKpOMHbIN/HEYaCTbIN
oben/ykmH € 4enoBekoMm, C
KOTOpbIM Mbl BedEM [eroBble

OTHOLLEHUSA
¢ Hevactoe noceLieHue
OObIYHbIX CMOPTMBHbIX

MeponpuaATUA, TeaTpa u Opyrnx
KYNbTYPHbIX COObLITUN

o [logapkm He3Ha4YnTenbHOWu
CTOMMOCTW, TaKkue Kak PYy4KM,
nnmbéo ManeHbkne peknamHble
NPUHaLNEXHOCTN

PasHoobpasune KynbTypHbIX hakTopoB,
TakMx Kak Tpaguumn, BanwTa W
OXuAaHus, MOryT  MOBNUATL  Ha
YPOBEHb NpuemsieMoctu. Ecnu Bbl He
yBEepeHbl B MpuvemMrieMocT nogapKos,
pasBfieYeHnn unm roctenpumMmcTea B
AaHHOW KynbType,
NPOKOHCYNbTUPYNTECH C
pykoBoauTenem cnyxbbl BHYTPEHHEro
KOHTpONsE B rpynne  KOMMaHuWM.
JlononHnTenbHo, ecrnm JaHHbIN
npumep He nognagaet nog
BblLLIeyKa3aHHble KaTeropuu, B NepByto
oyepedb, nonpocute  coBeta Yy
pyKOBOAUTENSA CRY>XObl BHYTPEHHErO

KOHTpONA B rpynne KomnaHun. B
uenom, Takune npumMmepbl He
paspelLuaeTcs npoBOAUTL 6es

npeaBapuUTesibHOro corriacoBaHuA.
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Transparency is key

Each Division will be required to
maintain and monitor its Register for
Gifts and Hospitality. Any form of gift,
entertainment or hospitality given,
received or offered — which meets or
exceeds the equivalent of £100 in
value — must be appropriately
recorded in the register. In the event
that an impermissible form of gift,
entertainment or hospitality has been
accepted, you must appropriately
record the transaction within the
register and contact the Group
Compliance Officer immediately.

C. Facilitation Payments and
Kickbacks

In many countries, it is customary
business practice to make payments
or gifts of small value to junior
government officials in order to speed
up or facilitate a routine action or
process. It may be that we need to
obtain licences or permits faster than
the normal course; or, we may need
lawfully to import or export books or
materials.

Despite this, facilitation payments
and kickbacks as defined here are
against this JKX policy and we take
the view that they are illegal within

FmaBHOe — Npo3payHOCTb

Kaxxgomy noapasgeneHuo
Heob6XoaMMO BECTU M KOHTPONMPOBaTh
XKypHan nogapkoB v roctenpMmmMmcTBa.
Mogapok B nobon dopwme,
pasBrneyeHne nmMbo rocTenpunMcTBO,
OKasaHHoe, nosly4eHHoe nnu
npeanoxXeHHoe - KoTopoe
paBHOLEHHO NMBO npeBbIaeT Cymmy
B 100 dyHTOB — JOOMKHO ObITb
Hagnexatwjm obpasom
3apermctpupoBaHo B XypHane. B
cnyvae, ecnn  6bina  NpuHATa
3anpeLeHHas dopma nogapka,
pasBfieyeHnss WnNuM rocTenpuMMcTBa,
Bbl AOSMKHbI Hagnexawum obpasom
3anucatb  JaHHoe  OeuncTBue B
XypHane n HemearneHHO CBS3aTbCs C
pyKkoBoaMUTENEM CIyXObl BHYTPEHHEro
KOHTPOMS B rpynne KOMnaHum.

C. CopencrtByrolime nnaTtexum wu
«OTKaTbI».

Bo MHOIMX CTpaHax obblyHas
npakTuka BegeHns GusHeca siBnsieTcst
BbINONHEHWE onnarbl nnm
npenogHeceHune nogapkos
HebonbLIOM CTOMMOCTM  Mnagwnm
rocygapCTBEHHbIM YMHOBHUKAM OIS
YCKOPEHUSI Unn obnerdyeHns pyTMHHbIX
AencTesusa nnu npoueccos. Bo3amMoxHo,

YTO HaM MoHagobUTLCA MONYyYUTb
NULUEH3UN UNK paspelleHus bbicTpee,
yemM OObIMHO, WKW, HaM MOXEeT
notpeboBaTbCs Ha 3aKOHHOM
OCHOBaHUM  UMMOPTUPOBATb UMK
3KCMopTUPOBaTb KHUTU nunm
mMaTepuansl.

HecMmoTps Ha 3To, cogencTBylOLME
nnaTexm " «OTKaTbI»,
onpeaeneHHble B  [AaHHOM
OOKYMEHTe, npoTusBopevar
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the UK as well as within most
countries in which we operate. The
UK Bribery Act 2010 makes no
distinction between facilitation
payments and bribes — regardless of
size or local cultural expectations,
even if that is “how business is done
here”. However, in the event that a
facilitation payment is being extorted,
or if you are forced to pay under
duress or faced with potential safety
issues or harm, such a payment may
be made, provided that certain steps
are followed.

If you are ever placed in such a
situation, you must contact the
Divisional Finance Director or Group
Compliance Officer as soon as
possible and you must record the
payment appropriately within JKX's
books and records to reflect the
substance of the underlying
transaction.

If you are unsure whether certain
payments  which resemble the
definition of facilitation payments are
permissible, please contact the Group
Compliance Officer.

nonnuTukKe JKX, n Mbl
npuaepxmBaeMcsi MHEHUSA, YTO OHMU
ABNAIOTCA He3aKOHHbIMMU B
BenukoGputaHmn, a Takke B
OOnbLUMHCTBE CTpPaH, B KOTOPbIX
MblI paboTaem. 3aKoH «O
B3TOYHMYecTBe B BenukobputaHumn»
2010r. He penaeT pasnuuun mexay
COOEencCTBYOLWNMU nnaTtexamum wu
B3ATKAMW - He3aBUCMMO OT pasmepa
NI MECTHbIX KyIbTYPHbIX OXWUOAHWUW,
Aaxke ecriv 3To NPoOXoAuT No NPUHUMNY
«TaK 3gecb Begetcsa 6usHec». OgHako
B TOM chny4dae, Korga coaeuncTBYHLNN
nnaTéx BbIMOraeTcd, WM ecrnv Bbl
BbIHY>XKAEHbI nnaTuTb no
NPUHYXXOEHUIO UM CTONKHYNUCL  C
noTeHuManbHbIMN yrposamu
6e3onacHOCTM UNN HaHeceHus Bpeaa,
Takou nnarex MOXeT ObITb
OCYLLIECTBMNEH NpU yCcriosuu, 4to byayt
npeanpuHATLl onpeaeneHHble Wwarn.

Ecnn Bbl korga-nnbo nonagete B
Takyl0 CUTyauutio, Bbl AOSDKHbI Kak
MOXXHO cKkopee obpaTtuTtbcA K
doMHaHCOBOMY OVpeKTopy

nogpasfeneHnsa unu pyKkoBOOMUTENO
cnyxbbl BHYTPEHHEro KOHTpPONs B
rpynne KOMMaHum, Takke Bbl OOJTKHbI
npou3BeCTun yyeT onnarbl
Haanexaljmm obpasom B
COOTBETCTBYHOLLEN y4yeTHom
AOKyMeHTauum komnanmm JKX, 4Tobbl
OTpasnTb CyTb 3TOW CAENKN.

Ecnu Bbl He yBepeHbl B JOMYCTUMOCTU
onpefeneHHbIX nnaTexen, KoTopble
noaxoaat noa onpegenexve
COOENCTBYOLMNX nnaTtexen,
noXxanymucra, CBSXXUTECH c
pykoBoguTenem cryxbbl BHyTPEHHero
KOHTPOSIS B rpyrnrne KOMMaHun.
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8. DONATIONS

JKX does not make contributions to
political parties. JKX makes charitable
donations from time to time. These
are legal and ethical under local laws
and practice.

9. LOCAL ADAPTION

In order for this policy to be effective, it
is necessary for it to be applied across
the Group worldwide, taking into
consideration the diverse cultural
environments in which we operate.
This may require each business unit to
adapt certain sections of this policy —
such as gifts, entertainment and
hospitality — to ensure they are fair,
appropriate and applicable.

Local Management — in conjunction
with Divisional Finance Directors — are
responsible  for  reporting  and
confirming any local adaptations to this
JKX Group Policy with the Group
Compliance Officer.

10.POTENTIAL
SCENARIOS

RISK

Here are some “red flags” to be on the

8. NOXEPTBOBAHUA

JKX He penaet noxepTBoBaHWA B
nonb3y nonutuyecknx naptmn. JKX
BpeMs oT BpeMeHHU nenaet
BGrnaroTBOpUTENbHbLIE MNOXEPTBOBaHMS.
[aHHble AencTems SABMAOTCA
3aKOHHbIMU M 3TUYeCKMMU B
COOTBETCTBUU C MECTHbIM
3aKoHOOaTeNbCTBOM U 0BblYasMMu.

9. MECTHAA AOANTAUUA

[na Ttoro ytobbl 3Ta NonuTMka Obina
adhpekTMBHON, Heobxoaumo, 4YTOObI
OHa nMpuUMEeHsnacb B pamKax BCeu
Mpynnbl MO BCeMy MUpYy, C Yy4eTOM
pasrnyHbIX KynbTYPHbIX
0CcoOeHHOCTEN cpeabl, B KOTOPOW Mbl
pabotaem. OT0 MoXeT noTtpeboBaTtb
OT Kakgoro nogpasaeneHns KomnaHmm
aganTMpoBaTb HEKOTOpble pasgenbl
3TON MONMUTUKN — Takue, Kak Nnogapku,
pas3BfieYeHnss MU TroCTENPUMMCTBO, U

yOoOCTOBEPUTBLCA B TOM, 4YTO OHU
cnpasensinBbl, YMECTHbI n
npmuemMsieMbl.

MecTHOe pykOBOACTBO COBMECTHO C
dunHaHcoBbIMU AnpekTopamm
nogpasneneHunmn HecyT
OTBETCTBEHHOCTb 3a OTYETHOCTb U
cornacoBaHuve nbbIX MECTHbIX
aganTtauun cornacHo AaHHOW
nonuTuke rpynnbl komnaHum JKX c
pykoBogutenem cnyx6bl BHyTPEHHEro
KOHTPOIS.

10.BO3MOXHbLIE CLEHAPUU
PUCKOB
Bort HeKoTopble "TpeBOXHble
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lookout for in proposed third party
relationships because they can often
be used to make an indirect bribe:

e Payments to shell companies or
to companies whose ownership
IS not transparent;

e Payments to offshore bank

accounts;
e Payments to entities owned or
controlled by  government

officials, their close relatives, or
business associates;

e Requests for false or
misleading documentation.

e “Donations” to individuals;

e Cash transactions;

e Services provided free of
charge or at a non-market price;

e Obtaining unreasonable
discounts;

e Doing business with people or
entities that are known to
engage in bribery or who are
suspected of engaging in
bribery;

If you become aware of any of these
situations or others that suggest the
possibility of improper payments, it
does not necessarily mean that

curHanbl", Ha KOTOpble crnegyet
obpaTuTb BHMMaHue, npegnaraemMbie
B OTHOLLEHUSIX ¢ TpeTbUMU
CTOPOHaMM, TaK Kak OHW 4acTO MOryT
OblITb  MCMOMb30BaHbl  ANA  Aayu
KOCBEHHbIX B3ATOK:
e [Inatexwu PUKTUBHBIM
KOMMaHUSM  UNU  KOMMNAHUSM,
Ybs CTPYKTypa COBCTBEHHOCTU
He sIBNgeTCs Npo3payHou;
e [Inatexm Ha  odpLUIOPHLIE
DaHKoBCKUe cyeTa;
e [InaTexu opnan4eckmm nuuam,

npuHagnexawmx nnn
KOHTPOSIMPYEMbIX
npaBUTENbLCTBEHHLIMA
YMHOBHMKAMN, WX OBAN3KUMK
POACTBEHHNKaMM nnn
AEeNoBbIMU NApTHEPaMMU;

e 3anpocbl Ha nony4yeHme
NOXHOW WnNM  BBOASILLEN B

3abnyxgeHne OKyMeHTauun.
o "lMoxepTBOBaHUA" PU3NYECKUM

nuuam;

e Onepaumm ¢ HaNUYHbIMU;

e Ycnyrn, npegocTaBnsiemMble
6ecnnaTtHo nnu He no

PbIHOYHOW LEeHE;

e [lonydyeHne HeoBOCHOBAHHbLIX
CKMAOK;

e BepeHne 6GusHeca c nogbMu
WUNU OopraHu3auusiMu, KoTopble
M3BECTHbl KaK YNWYEeHHble BO
B3SITOYHMYECTBE WU KOTOPble

nogo3peBarTcA B
npn4acTHOCTH K
B3ATOYHNYECTBY,

Ecnu Bam cTtano n3secTtHo o nodon 13
3TUX CcuUTyauun, nNubo Kakmx-Hnbyab
ApYrMX, KOTOpble  YyKasblBalOT Ha
BO3MOXHOCTb npoBeaeHus
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improper conduct is underway, HeHagnexawux nnaTtexen, 370 He
however, they cannot be ignored. The o6s3aTenbHO O3Hayvaer, 4yTO
existence of a red flag and the Henogobatowee noseaeHue

entering into or continuing of a
relationship with a third party where a
red flag has been identified must be
carefully considered. If you have any
doubts, please contact the Group
Compliance Officer.

11.HOW TO RAISE A CONCERN

All individuals who work on behalf of
JKX have a responsibility to help
detect, prevent and report instances
not only of bribery, but also of any
other suspicious activity or
wrongdoing. JKX is  absolutely
committed to ensuring that all of us
have a safe, reliable, and confidential
way of reporting any suspicious
activity. We want each and every one
to know how they can “speak up”.

If you have a concern regarding a
suspected instance of bribery or
corruption, please speak up — your
information and assistance can
only help. The sooner you act the
better for you and for the Company. To
help, we have created multiple

HaxoguTcs B CTaguv peanu3auumu,
O[lHaKo, UX Hemnb3sA MNPOUrHopMpoBaThb.
CyulectBoBaHue «TPEBOXHOIo
curHana» nyHKTa v oopmrieHne unu
NPOAOIMKEHNE OTHOLUEHUN C TpeTbew
CTOPOHOM,  KOTOpas  CBfA3aHa C
TPEBOXHbLIM CUrHANoOM», AOMKHbI BbITb
TWaTenbHO NpoaHanuanpoBaHbl. Ecrin
y BaCc eCcTb Kakue-nmbo COMHeHUs,
noxanymucra, CBS)KUTECb c
pykoBogutenem cny6bl BHyTPEHHEro
KOHTPONS B rpynrne KOMMaHumn.

11.KAK COOBLLUTDb OB
OMNMACHOCTH

Bce nwuua, kKoTopble paboTalT OT
nmeHn JKX, HecyT OTBETCTBEHHOCTb
3a cogencTeme BbISIBITIEHUIO,
npeaynpexneHnio 1 coobLeHnto o
AAHHBIX Cry4yasix He TOSbKOo, ecnu
pedb MOET O B3ATOYHUYECTBE, HO M O
nobon  gpyrom  Nogo3puUTENbHOM
AEATENBbHOCTM UNU NMPaBOHAPYLLEHUN.
KomnaHusa JKX NOSTHOCTLIO
npuBep>xeHa ToMy, 4ToObl Yy BCEX HacC
Obin  ©e3onacHbii, HaOeXHbIn U
KOH(pmnaeHuUmanbHbIn cnocob
coobueHuns o nbon Nnogo3pnTenbLHOM
agesatenbHOCTU. Mbl  XOTUM, 4TOObI
KaxkablA 3Har, kakum obpas3om OH Mor
Obl «BbICKa3aTbCAY.

Ecnun y Bac ecTb 03a604€eHHOCTb NO
nosoay BO3MOX>HOrO cnydas
B3ATOYHUYECTBA WM KOppynuuu,
noxanyucrta, coobwute o6 3Tom -
Bawa uHdopmaumsa m copgeucTeue
MOFYT TOJIbKO MOMOYb. YeM paHbLle
Bbl HAQYHETE OEeNCTBOBaTb, TEM fyylle
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channels to allow you to do this.

If anyone is concerned that a corrupt
act of some kind is being considered
or carried out — either within JKX, by
any of our business partners or by any
of our competitors — you must report
the issue/concern to your Line
Manager, Divisional Finance Director
and/or the Group Compliance Officer.
If for some reason it is not possible to
speak to your Line Manager, please
then report it to another Senior
Manager, Local Finance Director or
the Company Secretary.

If you are not comfortable with
speaking directly to a colleague or
anyone mentioned above, JKX has
introduced an online reporting facility
(www.expolink.co.uk) for all
employees and relevant business
partners to use. The online facility has
the capacity to handle anonymous
complaints.

In the event that an incident of bribery,
corruption, or wrongdoing is reported,

OyoeTt Ans Bac U Ans koMmnaHuu. Ons
3TOr0  Mbl  CO34anu  HECKOJbKO
KaHanoB, C TOMOLLbO KOTOPbIX Bbl
MOXXeTe COOBLUNTb O AaHHbIX Cry4asx.

Ecnn kTOo-TO O0DEecnokoeH Tem, 4To
KOppYynuMOHHOE aencreve
onpeaenéHHOro xapakrepa HaxoauTcs
B Mpouecce nMfaHUPOBaHUS  UNK
ocywecTtBneHus - nubo BHyTpu JKX,
nnbo Kaknmmn-nmbo HaLWMMn
AenoBbIMM NapTHEpaMn UM Kaknum-
nmMbo M3 HalMX KOHKYPEHTOB - Bbl

OOMKHBbI coobwmTh 006 3TOoMN
npobneme/onacHoCcTu CBOEMY
HenocpeaCcTBEHHOMY PYKOBOAUTENIO,
doMHaHCOBOMY OVpeKTopy
nogpasgeneHus n / nnu

PYKOBOAUTENIO CNY>XObl BHYTPEHHEro
KOHTpONs B rpynne komnaHun. Ecnu

no HEKOTOpPbIM npu4nHam He
npencraBndeTcd BO3MO>XHbIM
NnoroBopuTb co CBOM

HEenoCcpeaCTBEHHbIM  PYKOBOAMTENEM,
noxanymncra, coobwmute o npobrneme
APYromy cTapwemMy pyKOBOAMTENHO,
MECTHOMY (PMHAHCOBOMY OUPEKTOPY
NI cekpeTapro KOMMaHuu.

Ecnv Bbl He MoXxeTe Hanpsamyro
NMoroBopuUTb HEernocpeacTBEHHO C
KONnneron unn ¢ Kem-Hubyab, O KOM
yXe YNOMWHanocChb BbIlle, KOMMaHUS

JKX BHegpwuna WHTEPAKTUBHbLIN
MeXaHN3M OTYETHOCTU
(www.expolink.co.uk) ans

NCronb30BaHUS BCEMU COTPYAHUKaAMU
n genosbiMu naptHepamu. [aHHbIN
WHTEPaKTUBHbIA  MEXaHW3M  MOXeT
obpabaTbiBaTb aHOHUMHbIE Xanoobl.

Ecrm o
Koppynumn,

clniydyae B3ATOYHUYECTBa,
nin (0] NPOCTYmnke
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JKX will act as soon as possible to
evaluate the situation. JKX has clearly
defined procedures for investigating
fraud, misconduct and non-compliance
issues and these will be followed in
any investigation of this kind. We
reserve our right to terminate our
contractual relationship with other
workers if they breach this policy.

If you have any questions about these
procedures, please contact the Group
Compliance Officer.

12.PROTECTION

Workers who refuse to accept or offer
a bribe, or those who raise concerns
or report another’'s wrongdoing, are
sometimes worried about possible
repercussions. We aim to encourage
openness and will support anyone who
raises genuine concerns in good faith
under this policy, even if the turn out to
be mistaken.

We are committed to ensuring no one
suffers any detrimental treatment as a
result of refusing to take part in bribery
or corruption or because of reporting in
good faith their suspicion that an

coobuwaetcs, JKX oTpearnpyet B
MaKCUMarbHO KOPOTKME CPOKM, YTOObI
oueHUTb cutyauuo. JKX nmeet 4yeTko

onpeneneHHble pernameHTbl
paccrnegoBaHns MOLLUEHHNYECTBA,
HapyLleHun " HecobnaeHns
NONMUTUKN, " JKX oynet
npuaepxmeatbCa uMX npu  nodom
paccrnegoBaHun nogobHoro poaga. Mol
OoCTaBnsieM 3a cobon npaBo
npekpaTuTb HaLmn [OroBOPHbIE

OTHOLUEHUS C APYrMMU paboTHMKaMMU,
€CIN OHW HapyLUatT 3Ty MNOJIUTKKY.

Ecnn y Bac ectb kakne-nnbo Bonpochi
no JaHHbIM pernameHTam,
noxanymucra, CBS)KUTECb c
pykoBoguTenem cryxbbl BHyTPEeHHero
KOHTPOIS B rpynne KOMMaHuin.

12.3ALLNTA

PaboTHUKN, KOTOpble OTKa3blBAOTCH
NPUHMMAaTbL WNWM npeanaratb B3STKY,
NN Te, KTO BbICKa3blBalOT onaceHus
no 3TMM BoMmpocaM, WNu coobuatoT o

YbEM-NN60 HapyLleHWMN, nHorga
OecnokosaTcs o] BO3MOXHbIX
NnocneacTBusX. Mbl cTpemMmmcs
noowpsaTe  OTKPbITOCTb UM Byaem
nogaepXxuBaTb BCEX, KTO BblpaxaeT
NCKPEHHIOI0 03ab04eHHOCTb no
AaHHbIM BOMpocam ans
A0BPOCOBECTHOIO BbIMOMHEHNSA 3TOWN
NonuUTUKK, daxe ecnu pesynbTaT
paccnenoBaHus oKaxeTtcs
OLLUNOOYHBIM.

Mel TBEpPOo HamepeHbl

MPOKOHTPONMPOBaTb TOT (akT, 4TO
HUKTO He MocTpagaeT OT Kakoro-nmobo
poda HeHaanexalilero obpalleHus K
HeMy B creacTBMe oTkasa OT yvacTusi
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actual or potential bribery or other
corruption offence has taken place or
may take place in the future.

If you believe that you have suffered
any such treatment, you should inform
the Divisional Finance Director or the
Group Compliance Officer or the
Company Secretary immediately.

13.RESPONSE

Where an initial report of potential
bribery or fraud has been made under
the procedure described above, the
delegated business unit representative
in  collaboration with the Group
Compliance Officer will liaise with the
Group Finance Director to determine
whether the report warrants a detailed
investigation. Where a detailed

investigation is  appropriate, an
investigating officer or team
possessing the necessary forensic
expertise will conduct the detailed

investigation under the direction of the
Board of JKX.

BO B3ATOYHMYECTBE WU KOppynuuu
nunn ns-3a gobpocoBecTHOro goknaga
O CBOMX NOJ03PEHUSIX, O PaKTUYECKOM
UM NoTeHUManbHOM B3SITOMHUYECTBE
mnm O  Opyrom  KOppynUMOHHOM
npecTynneHnn, KOTopoe UMeno MecTto

OblTb MMM MOXET Npou3onTn B
Oynylem.

Ecnim Bbl  cuyuTaete, 4YTO  Bbl
nocTpaganu oT Takoro poada
obpalleHns K BaMm, Bbl [OOJTKHbI
HemMeasIeHHO coobWwnTb 00 9ToM
dunHaHcoBOMY ANpeKTopy

noapasgeneHns unu pykoBoOUTENHO
Cny0Obl BHYTPEHHEro KOHTpONns B
rpynne KomnaHui, nubo cekpeTapio
KOMMaHUMW.

13.0TBETHbIE MEPbI

Koroa nepBoHayanbHbI [OknNag o
BO3MOXHOM  B3SITOMHMYECTBE UMK
dakTe MolleHHnYecTBa Obin caenad
B COOTBETCTBUU c NOPSIAKOM,
OMUCaHHbIM BbIlWEe, OenernpoBaHHbI

npeacTaBuTenb  nogpasgeneHus B
COTPYOHMYECTBE C PYKOBOAUTENEM
Cnyx0Obl BHYTPEHHEro KOHTpOns B

rpynne KOMMaHWi, CBA3bLIBAOTCA C
(pHAHCOBBIM  AMPEKTOPOM  TPyMMbI
KOMMNaHWI ans onpeaenexHus,
ABNsieTCA M OTYET MNpPeaMeToMm
AeTanbHOro paccrenosaHus. Ecnu
aeTanbHoe paccrnenoBaHue
Heobxogumo,  crnegosaTenb  UNU
rpynna CoTpyAHUKOB, pacrionararoLyas
HeobxoanMbIM OMbITOM B
KPUMUHaNMCTUKe, npoBoanT
AeTanbHoe  paccriegoBaHWe  nop
PYKOBOACTBOM COBeTa [OUPEKTOpPOB
JKX.
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Legal guidance may be appropriate on
the conduct of the investigation to
ensure that due process is followed in
conducting the case and, on the
conclusion of the investigation,
including any actions to be taken as a
consequence of the findings.

Security of Evidence

The person delegated with the
responsibility for the investigation, is
responsible for ensuring that evidence,
physical assets and records, which
may be used in subsequent
investigations, are secured at an early
stage of the investigation.

Personnel being investigated for
suspected bribery or fraud may be
denied access to JKX's premises and
information systems.

The details of investigations performed
and documentation produced are to be
managed and retained in accordance
with JKX’'s Data Protection and
Privacy Policy.

Personal Security

Consideration is given to the need to
provide security, or access to security,
for the person reporting the suspicion
or incident of bribery or fraud, their
family members, members of the
investigating team and employees
closely associated with the gathering

MpaBoBOE  CONPOBOXAEHWE  TaKXke
MOXeT ObITb YMECTHbIM ans
npoBeaeHnst paccrnegoBaHnsa B Lensax
obecnedyeHnss OOIMKHOrO  npouecca
paccrnenoBaHus, a Takke no
3aBeplleHnn paccregoBaHns, B TOM
yucne npuv  NpoBeAEHUM  NBbIX
AENCTBUN, KOTOpble AOSMKHblI ObITb
NPUHATBI HA OCHOBaHMM 3aKINOYEHNS.

CoxpaHHOCMb dokazamesibcme
JInyo, Hecyuwlee OTBETCTBEHHOCTb 3a
paccregoBaHue, oTBevaeT 3a
obecneyeHne TOro, 4TOOLI YNUKWY,
BELLECTBEHHble [JoKas3aTernbCcTBa U
NMMCbMEHHbIE  MaTepuanbl, KOTopble
MOryT ObiTb  UCMOMb30BaHbl  NpU
AanbHenwem paccnenoBaHuu,
HaxogaTca B 6e3onacHOM MecTe Ha
paHHeWn cTagun paccrnenoBaHust.
[MepcoHany koMnaHuW, B OTHOLUEHWUU
KOTOPOro NpoBoAUTCS paccriefoBaHue
Nno nMOAO3PEHUID B Mogkyne wnu
MOLLEHHMYECTBE, MOXeT ObITb
OTKasaHo B gocTtyne B ocucekl JKX u K
NHPOPMALNOHHBIM CUCTEMAM.

Ob6palueHune 7 XpaHeHune
nogpobHocTen NpoBeAEHHOIo
paccrnegoBaHMst U MNOArOTOBREHHOW
AOKYMeHTauumn OOIMKHO

OCYLLECTBNATLCA B COOTBETCTBUM C
nonutukon komnaHum JKX no sawmte
AaHHbIX N KOHUAEHUMATBbHOCTN.

JluyHas 6e3onacHocmb
Ocoboe BHMMaHWe yaenseTcs
HeobxoaMmMocCTun obecnevyeHuns
6esonacHocTM, wnM  goctyna K
©es3onacHocTH, ans yernoBseka,

AOKNnaabiBalOLWeEro 0 NoAo3peHun mnm
cnyyae nogkyna nubo obmaHa, gns
YrieHoB nx cemen, YneHoB
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of evidence.

Retaliation against anyone for raising
a legitimate concern or assisting to
address bribery, fraud or other ethical
matter is not tolerated by JKX.
Retaliation is grounds for serious
action to be taken against the guilty
party which could include dismissal.

The principles of natural justice will be
applied in all cases against any person
being investigated following an
allegation of bribery or fraud.

CneacTBEHHONM rpynnbl U paboTHUKOB,
TECHO CBSI3aHHbIX C NpoLeccoM cbopa
[oKa3aTenbCTB.

Penpeccun B  OTHOWeEHWUM  nuua,
3aKOHHO coobuatowero o6 onacHocTn
U CcoOenCTBYIOWEro nNpu peLleHnn
Bonpoca B3SATOYHNYECTBA,
MOLLIEHHMYeCTBa nnn Apyrnx
3TUYECKNX BOMPOCOB, He SBMSETCSH
npvemMmnemMbiMm and komnaHum JKX.
Penpeccun aBnalTCA  OCHOBaHWEM
ANs cepbesHbIX OeWCTBUK, KOTopble

OyayT npuHATbI B OTHOLUEHMU
BMHOBHOW  CTOPOHbI, BMNMOTb A0
YBOJIbHEHMUS.

MpyHUMMbI €CTEeCTBEHHOW

cnpaBeanuBocTu 6yayT NpPUMeEHATbCS
BO BCeX Cny4yasix, B OTHOLUEHUU
no6oro nvua, B OTHOLLEHME KOTOPOro

npoBoguUTCA paccnegoBsaHune no
nogo3peHnto BO B34ATOYHNYECTBE WU
MOLUeHHNn4ecCTBe.
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14.CONCLUSION AND
APPROVAL

It is the ultimate responsibility of the
main board routinely to refresh and
reinforce this policy and its underlying
principles and guidelines. Local
Management, under the overview of
Divisional Finance Directors, are
responsible for the establishment and
ongoing monitoring of compliance with
sections 6, 7, 8 and 9 of this policy. All
JKX  subsidiary employees and
relevant  business partners are
responsible for annual certification as
to the receipt and understanding of
this policy as part of our annual
compliance training.

September 2011
JKX Oil & Gas Plc

14.3AKIMIOYEHUE U
YTBEPXAOEHUE

KoHeyHas OTBETCTBEHHOCTb 3a
NOCTOSAHHOE obHoBnNEHNE n
3aKkpensieHne OaHHOW MNOMUTUKM U eé
OCHOBOMoONarawwmx MpUHUUNOB U
yKa3aHun nexut Ha  coBeTe
ANPEKTopoB  KomnaHun.  MecTtHoe
PYKOBOLCTBO,  Haxogsuieecs  nopg
KOHTPOSNIEM (PUHAHCOBLIX OVUPEKTOPOB
noapasaeneHun, HEeCceT
OTBETCTBEHHOCTb 3a YCTaHOBIIEHWE U
NMOCTOSAHHbIN KOHTPOIb 3a
cobniogeHnem pasgenos 6, 7, 8 n 9
HacTosLen MOSINTUKN. Bce
COTPYOHUKM Ao4YepHUX KomnaHum JKX
n COOTBETCTBYIOLLME nenosble
napTHepbl HECYT OTBETCTBEHHOCTbL 3a
NPOXOXOEeHNEe eXerogHon aTtTecTaumm,
npegnonaratoLlen nonyyeHme n
O3HaKoOMMNeHne ¢ AaHHOW NONUTUKOWN, B
pamMkax HaLnx exerogHo
NpPOBOAUMbIX TPEHWHIOB Ha
COOTBETCTBUE.

CeHTabpb, 2011 T.
JKX Oil & Gas Plc

27



